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NOTIFICATION

Dated : 3/672003.

ni HERER-DNTIIFS Rules/237/2003
ier oof the powers conferred by section 35 of the Goa, Daman and Diu Fire Force Act. 1986

- #5) us extended 1o the Dadry & Nagar Haveli, vide Notifieation No.GSR-1053 13 dd, |-11-
o uadiediin, the Administrator Union Tetritory of Dadra & Nagar Haveli, herchy makes following

CHAPTER - |

2 8z and commencement :
‘EhesdRules may be called the Dadrn & Nagar Haveli Fire Force Ru!cq 2002,

E"‘] Fhewslmatl come into force at once, _

-

$

;@Mﬁﬁﬁm b these, Ru?es urjess the oontext atherwise reguires,-

' f-:.'f;izai “PAsreeans the Goa. Daman and Diu Fire Foree Act, 1986 as extended to the Dadra & Nabm

“Heeti, vide Notification No.GSR-1053 E dtd. 1-11-88 by Govt. of India.
“Cupwernment” means the Ccnlrﬁ] Government of india

G .'&ii}
sk dmnnistrator” means the Administritor of UT of Daman & Diu & Dadra & Nagar Iluw.]t

b
3

i

-‘im?
grpointed by the President under article 239 of the constitution.

Dirvector” means the Offiver appointed by the Administrator as the Director of Fire and

i mDieectar” .
Sfmpergeney Services of the LLT. of Dadra & Nagar Haveli
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(vi “Services” means the Dadra & Nagar Haveli Fire Serviges;
(vily “Member of ihe services” means,a person appointed to the post in the cadre of the Services:

(vii)y “Medical Board” meuns the Board constituied by the Secrc{ar‘y {Health), U.T. of Dadra and
Nagar Haveli, which includes Doctors with specialization. -

CHAPTER-If

3, Constitution.- (1) Subject to the Act, the services shall consist of the follawing categorics of officers |,
having such members as the Government may, by general or special order determine.’ )

(a1 Gazetted Officer ;- Dircctor of Fire and Emergency Services;
() Non-Gazetted Officers ;-

(i) Station Fire Officer; :

(i)  Assistant Station Fire Dfﬁcer.fSub-Ofﬁc,cr:

{iiiy Driver Operator; _
(iv) Leading Fireman; -,
(v) Watch Room Operator; o T
(viy Tireman

{(2) The Headquarters of Dadra & Nagar Haveli Fire Force shall be at Silvassa.

(3) Thé Director shall be assisted by Station Fire Officer. '
. . .!E

Mﬂﬂ: () The Fire Stalion shall be the hasic unit of the service and its narmal;
jurisdiction shatl extend to the Taluka within which it is located. Tt shall be placed under the charge of i
Station Fire Officer ar Assistant Station Fire Officer depending upon whether there are more or loss industries
within the Taluka jurisdiction. One or more fire appiiances and an Ambulance may generally be attached to
_each Fire Station. ' o : |

(b} The strength of stalf employed in the Fire Station shatl depend on the aumber of fire equipment/ |
~ appliances sanctioned for the sietion. The Government may determine the number of units and persennel;
[of cach station bascd on the recommendation af the Standing Fire Advisory Council, Government of India.

{c) The Fire Station shail function round the clock and thereforc, the stafl attached to the Fire Station shall
work in two shifts. The duration of shifis shall be 24 hours followed by 24 hours off, whenever p(:ﬁ:jil:’k '_fl

3.  Pav and Allowanges.- Rates of monthly pay admissible o the incumbents of the various posts,
whether substantive or in officiating capacity or gs a temporary measure, shall be fixed from 1ime teuiime
by the Government. ' ' - '

6. Uniform and Badges.-  All articles of uniform and kits for Direclor and Fire Service Officets and
all other ranks shall be in accordance with the standard uniform as specified in the “Schiedule 11" vide
itern 10 of the Fourth Standing Fire Advisory Council and vide item 18 of the Eighth Standing Fire
Advisory Council and be issued frec in accordance with the. scales wppraved by the Government as
specified in Appendix | and Il to these Rules, as the case may be. The uniform and badges worn by the |
members of the services shall be in aceurdance witlr-the various ranks held by them as specified it .
Appendix 111 10 these Rules. ' :

7. ‘{ranspert.- The Director of Fire Services shall be catitled to a molor-car and the Station Officer fon
a Motor-jeep. The motor-car of the Director wilt be fitted with a.red fiesh light on the top. '

8, Posting and Transfer.- All postings and transfers of the paél of Station Fire Officer and belov
shatl be made by the Director of Fire and Emergency Services. : i

g, Syill.. Drilland cxeicise shall be as prescribed in the dnl! Manual prepared by the Centrat Governmen
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19, Discipline.- The maintenance of discipling in the serviee shalj be set ouffin ihe Dadra & Nagar Havell
Firc Foree Sub-ordinaie Service (Discipline & Appeal) Rules. 2003.(Specified in"Appendix-VIl}

CHAPTER - 111 -

1i. Appointments and Training. The Director or any other officer specially empowered in this behalf by
the Government, shall appoint such person o persons as may be deemed necessary 1o the post of Station
Fire Officer. Assistant Station Fire Officer / Sub-Officer, Leading Fireman, Driver Operator, Watch Room
Operator, Fireman, Telephone Operator, Clerk, Sweeper, Peon and such other posts to be created by the
Government Gazetted or Non-Gazetted in the Administrative and Ministerial establishment and to any other
post created from time to time, as may be deemed necessary by the Government. '

12. . Appointment of Director. .- The Administrator shall, by notification in the Official Gazette, appoint
the following officers:- ' : .

., {iy - Director of Fire and Emergency Services.

13. Suburdinate Service.- The subordinate service shall consist of the follawing classes and categories of
officers:- -
© . Category | (General) . {1y Fireman.
Category 11 (2} Leading Fireman,
' - ’ (3} Driver Operator.
(4) Watch Room Operator.

Category [il _ Assistan! Station Fire OtTicer/Sub-Officer.
Category 1V Station Fire Officer.

(2) A person appointed to subordinate sorvices by direct recruitment shall possess physical standard, .
academic and technical qualifications and practical experience as specified in Appedix TV to these Rules,

(1) Method of recruitment shall be as under:-

Calegory ’ . Muathod of Appointment
(1) Station Fire (MYicer --By promotion failing which by direct recruitment/promotion fron
o sub-officer with 3 years regular service in the grade.
(Z)  Assistant Slation Fire  --By promotion failing which failing both by direet recruitment.
Officer/Sub-Officer  Promotion made recrujtment. Promotion made from leading Fireman’
) and Driver Operator with 5 years regular service in the grade.
{33 Leading Firaman --By promotion or transfer promotion from Fireman/Watch room
_ o operator with 3 years regular service in the grade. .
(4)  Driver Operator --By promotion failing which by dircct recruitment, Promotion fram
. Fireman with 2 years regular service in the grade.
(5) Watch room operator --Direct recruitment.
{(6) Fircman --Direct recruitment.

14, _Appointing authoyity in respect of Non-Gazetted Officers.. The Director shall be the appointing
authority in respect of all Non-Gazetied officers, . )

15, Training.- A probationer recruited direct from outside shall, during the period of probation, successtully
complete various standards of cxaminations and courses as specified. The pay of probationer reeruited shall
be rininum to the ime scale of pay per month while undergoing training, B

16. . Other qualifications.~ {a) No person shall be eligible for appointment 10 cotegories speeified in
caluan 1) of the schedule of Sppendix [V o these srles, aniless he possesses the quatifications specified
~in the Corresponding entry i column (B) uithe schedule of said Appendix,

o
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{b} Other conditions being cqual, Home Guard Valunteers who have completed a-period of 3 years
the organization and if undergone training during the period of tenure satisfactarily. will be-treated s havi
additional or desirable qualifications for recruitrent to the post of Fireman. ' S

17. Probation.- {1) Lvery person appointed (o the post of any category shail be on pi’nbatib-n from the da

e rvr—————

he joins the duty- : _ . a

{a)  Ifrecruiled directly lora total period of two years on duty within conlinuous period of three
oyears: - -

(b}  Special Test- Candidate will be required to pass the departmental examination on completion |

the initial training of 6 months during the probationary period. In case of failure, one more
chance shall be given after two months. The services of the candidate failing to pass the
departmental examination on 2nd attempt are liable for termination '

{2)  Probationers who have to undergo training will have to pass examination as specified heidw with
the period of their probation and their pay during the period of probation shall be as indicated below;

R

Probationer Course of Trainin . : : Py
1NN _ y

Courses of initia! training for a minimum period of six months &t the
Fire Service Training Centre, or zay other recognized Fire scrvice
Tratning Institations And pass the examination with lhe required
subjects for the course. Afier the above course of training, for six
months on duty with 2 fully trained Station Fire Officer hefore.
Independent posting 1o Stations.

L.eading Fireman, Cousses of initial training  for a minimum period of six for aminimum
Diriver Operator period of six manths at the Fire Force Training Centre, und pass the
Selected tor “examination in the subjects prescribed coursc.

Promotion Clerk- Training for one yeas at the Station as attachment.

Cum-Telephone

Operators selected

For appointment by

Transfer as ) _
Assistant Station : T { -
Fire (MTicer. o

Fireman Coursc of training fora _ ' Minimum of th
Period of six months time Scale of pi

Sgeclﬁl Test.- {a) The person appointed as Assistant Station Fire Gificer/ Sub-Ut‘tﬁ:"'ér shall, witl
the period of probation, pass the following test if has not already passed them:-

(i)  The course of training and standard of ¢xamination as specified under these Rules:
(i)  5t. John’s Ambuiance Examination in First Aid. :

(b) The penatty for failure to pass the tests as required by cliuse (a) abiove shall be with holding
increment until the test is passed, but such withholding of increment shall not aperate to postpone the fut
increment if the test is passed: '

(¢} The details of the department test shall be indicated to the candidates direcily-as and when
cxaminsalion are to be condugted. -

18, Roeservation of Appointment.. The rulc of reservation ot'appointmurit shatl apply to all appointme’

by direel recruitment,

i
[
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CHAPTER -1V %

19,  Powses and Duties.- (1) The Directar beir_e and Emergency Services- (i) The Director of Fire and
Emecrgency Services shall be the Head of the Department. He shali coatrol maintain the Fire Force Organisation
in the LT, He shall responsible 1o the Government for the cfficien functioning of Fire Service:

iy He shalt be mpowered to take all such necessary steps, as he may think fit under the powers

' given to him under Act, for the protection of life and property form fire and to minimise it
effects;

(iii) He shall personaily supervise serious outbreak of fircs when the Station Fire Officer and the
Assistant Station Fire Officer consider his presence necessary. When the Station Fire Officer
orthe Assistant Station Fire Officer is in attendance at a fire, he shatl be supreme controt not
only of the Fire Force, butalso all other forces and essential services including Volunteers
from the public engaged in putting out fire.

(2)  Station Fire Officer ang Assistant Station Fire Officer/Station Officer- The Station Fire Officer shall
be incharge of fire station, He shall have under staff attached to the fire station. He will be responsible for the

maintenanee of communication systent, water resources including hydrants within his station area and shall -

be incharge of aperations of fire. He may be assisted by Assistant Station Fire Officer/Sub-Officer in high
fire risk areas. who may be entrusted with one or more fire fighting units,

(13 Leading Fireman.- The leading Fireman shall be leader of fire crew and be responsibic for the
cxecution of erder ol his officer and for the work of individual members of the crew.

{4y  Driver Operator, Fircman and others.- (i) They shall form members of fire crew and perform duties
assigned hy Leading Fireman or such other officer as may be in cominand.

(i} The lunctions of the Mechanical staff and other staff persannel engaged shati be sich as may be
assigned them from Lime 1o time. ) ¢ :

20. _Information of Fire.- Any officer in charpe of Fire Station shall immediately on receipt ol the
information of occurrence of fire, turn-out units 10 the place of occurrence which shall take all necessary
steps to.extinguish the fire expeditious.

21, __Attendsnee of Ambulunce at Fires.- The ambulance shall be turned out as one of the fire units to all
serious fire incidents where its Services are necessury to remove causality, The ambulance when not so
engtped, may be made available 10 public for removal of patients to/from hospitals and dispensaries, both
Goverament and private within Ihé Staic from one place 10 another on production of a Doctor’s certificate that

an ambulance is noecssary for the purpose. The rates of the hire charges {or such movements are recovered as

per Statt Car Diary Rules.

22. Reportof Fire.- Report of every fire which ocours within the respective arca shall be submitted by the,

Officer-in-charge of the fire stationno later than two days following the fire, to the-Station Fire (tficer, who
shall make such further enquiries, itany, and as he may deem necessary and shall furnish such report and who
shall also furnish a monthiy return of all fires of the area to the Director of Fire and Fmergency Scrvices.

23, _Right of Way_- (1) When fire unit is in transit to the place of occurrence of fire, the fire alarm bell!
hooter shall be sounded continuously.

(2} Onhearing the said fire alarm beil/hooter, every personand vehicle on route shall immediately draw to
the extreme left, thereby providing a clear and un-obstructed passage to the fire unit.

(37 Whosonver contravenes the provisions of sub-rule(2), shall be punishable with a fine not exceeding Rs,
S004-. : ' -

24. Prevenlive peasures. The trades which are likely {v cause risk of five shall be as enumerated in

Appendiz V to theses Rules, Inrespected of such fire risk and 1o alf fire risk which are not coverad by any

chpenients in respect ef which a notication under section 13 of the Act has bean ssued. any member of
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Fire Service of the arga duly autharized by the Director in ihis behaﬁ‘ may inspect any place where he
suspects that such risk exists and dirget comnpliance with SUch preventive measures s he may dem T

5. Good Service Entries- (i) Fire Subordinates may be awarded good service ticket for conspicuous
services such as rescuing life and property and suppressing fire daringly and exhibiting skill, courage
and devation 1o dutics in the face of considerable tisk to their person. The sward will be granted by the
Dircetor 1o fire subordinates under the recommendations of their respective officers. : '

(i} President’s Fire Service Medal.- President’s Fir Service Medal for meritorious/distinguished
service will be awarded 1o the Fire Service Officers in consideration of acts of exceptional skill
and performance or for exhibiting conspicuous devotion to the duties. These awards are made
twice a year an 26th January and 15th August, i.e. Republic Day and Independence Day., '
respectively.

26, _Employment of fire Seryice for the purpose other than Fire fighting within or outside the State
The Fire Service may be engaged for purposes other than fire fighting at the discretion of the Director or his

authorized subordinate officer in the following circumstances, . _ =4

iy  Special services free of charge in case of all types of rescue of life.

(i) Special Services which should be charged according to the rates fixed by the Governmeni such
a pumping out water, attending duties of fire protection at large assemblies or gathering. subject
to safc use of equipment, if it can be spared. '

(i) Services of all types rendered beyond the limils of jurisdiction to be charged according ta
rates fixed by the Goavernment as shown in Appendix Vi ta these Rules.

27. Minimusn_Reguirements of Fire Station.:-  The Dircetor shall take all necessary steps 1o cnsure
the maintenance of the minimum requivements of fire stations as speeified for effective firc coverto the arca.

28. Compensation to Members of Fire Service.:- The compensation payabic to members of the service
in case of aceidents or 1o the dependents in case of desth shall be in aceordance with the scales laid down
by the Government. ' :

29.  Statistics, :- The Director’ shali be responsible for the main_tt:i_ia_r;ncc of recordsof ali ﬁrn_:ts'mi_n-.__l-;]’_os;\
caused by. such fires in form a5 laid g own, Any perion wha requires the fire report shati be 1ssued with-
cerfitied copy ol the same after remitting an amoiint Rs.23/- (Rupees twenty five onfy/-) against-copying

g
charges under the: relevant hiedd of Account.

30. Rewards. ;- (i) Form of Reward-thc monetary form of rewards will be persued.

(i) Sanction of rewards :~ The Director shall be empawered sanction cash award upto Rs.500/=
" within his sanctioning powers to any person/public for exemplary performance involving- shal}
and devotion in the job disregarding personal safety such ds rescuing life and property .pulting
out fires, etc. in any ane circumstances. The maximum amount of reward sanction by the Director -
1o any one member shall not exceed Rs.250/-(Rupees lwo hundred fifty only/- ).

{iii) Rewards Offered by private parties. :- Permission to accept special rewards from private
parties may be granted by the Director. Whether the reward should go te the individial concerned

or to the Fire Service Benevolent/Welfare fund or 1c any of the sports/Recreation club or purly'lo
¢uch shall be decided by the Direcior.

(ivj Rewards.by other Government departments.;- Rewards granted to subordinate officers by
officers of other departments may be disbursed to them directly, but the Director should be
informed of the fact. ' .

() Publication. ;-The details of awards given by the Government .other departments or Director
shall be published and necessary gntry in the records shall be made. '
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By wrder and in the name of the Administrator
of Dadra & Nagar Haseli

(K. 5. MEENA}
Deputy Secreiary (Personnel}

APPENDIX ~ I

- Articles of Clothing and Equipménl for leat_iing Firemen, Driver Operatnr and Firemen in
2 Fire Service Unit in Dadra and Nagar Haveli.
S SiL.No. Articles Scale of Periodof -
' Supply Supply
(1Y  Shirt I(h_aki celtular, full sleeves : | 02 Mes. Annual
(2} Trousers Khaki drill " 03 Nos. _ e e
(3 Shorts khaki drifl . 02 Nos. o eede
mf \"-—-@{4} P.T.Vests whits cofton' V' riecked ha!fslccveé 62 Nos. --do - .
L 2-%5)  Socks khaki woolen _ _ 02 Pairs - -do -
(6} Gum-boots biack o 0! Pair ' do
(7} Boots ankle leather black Jodhpurtype. 01 Pair —-do- -
(%)  Shoes canvas brown ) 0i Pair ' do -
{9)  Beret cap khaki woolen 02 Nos. do
{10) Overall khaki drifl : ' 01 Pair _ do-
{11} Lanyard maroan plated Ol Nos. --do
.{ 12y Belt khaks webbing with pouch and line of 12 feet white a1 Nos. Riennial
cotten cord, N
(13 Dhories ' . Ui Mos. - Triennial
(14) Ground sheels water proct Gt Nos, do- -
o (L3) Water proof coat with hat cover 01 Nos. do
5.»}{1] Kit box/bag. 0 Nos. ~ Decennial
(17y Fwemen helmet (Conforming 1o "5:2745/1969). ! Nos. Trieanial
(18) Blanket Army pattern, : 0} Mos, Quinquen nial.
(19} Juersy kbhaki woolen _ 01 Nos. Bienniai
{20} Axe Firemen with insulated handle ’ 01 Nos. As required
(21) Whistle thunderbolt type (For Leading Firemen). 01 Nos, —o--
{22) Cap Badges for beret {:aps‘NHFF' white metal, 0] Pair - —do—-
123} Shoulder titles ‘NHFF white metal 01 Pair s-doe-
{24y Badges of ranks, Leading Firemen and Driver Operator, 01 Pair ~do-

{K. §. MEENA)
Deputy Secretary (Persannel)
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TAPPENDIX-H *
.-\r.ticles of Clething and Equipment for Statien Fire Officer/Assistant Statlon Fire Officer
or equivaient Ranks of the Fire unit of Dadra & Nagar Havell. .
'wl_h—;“_ Particulars | ” o B SLEI_LD ..H-.Periud .01‘
: . Supply " Supply 5
(1}  Shirts khaki cellular, full sieeves. ' . 03 Nos. . Annuai 3< -
(2} Trousers khaki drill 03 Nos." _"‘“J—du—L—lﬁ o %
(3)  Socks khaki woolen ' E ' _ | _ 02 Pairs < rda— B :
(4) . Jodhpur boots brown with plain fronltoe. .. " 0l Pair —do—
(5) -Black rubbef(jum-boms . | ' | 01 Pair . —do—
(6) Peak cap khaki scrge - 0% Nos. —do -
N L:lziyhl'd maroon plated : ' _ ' D1 Nos. . --do -
{¥) B-_:l.t.khj.ggi webhing with pnui.'._lil‘ana [;ﬁclu:". line of ' - 01 _Nbs. As and when rclquirt_:d_:
| 12 fc.c_s whife cotton cord. - o |
(9)  Water proof coat with hat cover. : UIND'\ B__.icﬁn_iliql
BRI l"i'rcnicn":s.licln_‘ncl(‘n’uliowcolur} confnrnﬁngmIS:2745H96‘J. 01 Maos, . .’l"‘r_icn'nml
{11) Axc l-‘i&ﬁ_‘cn wilﬁ insuh_u.c.d handle. | _ 01 .N'os. < . do -
12y C_np:_bz_ldgc for peak cap w_hiﬁé m.ctal T _ K 01 Nos. As and'W.h_nn .rl;q.l_li.l’t‘.d. '
(13) Whi:;l.léthl;ndcrhult type chrdn"lu.pi'alcd. ' {11 Nos. do |
.('I'4) Sh'oi.l'l'dcr &_ilh:si ‘Nlll’lf’wl}itt metal; - : 0! Pair ' _ _-.-do-
{l_ﬁ_)' Badges ql"r‘aﬁk white metal (Impellers). _ Q1 Pair l do

L (K.S.MEENA)
S De_pulj'f's_'ég'r.éf-__a'ﬁy'(_Pérﬁsonpel].'_' -

T

Si;N 0. 'l}__a_nlg{l}ig_sl_gn'nfi_\orn; o . Badgés o

————

- (1) Director of Fire and Large impellar within laurel wiedih with three Small impelars abave,
Emergency Services Arranged in s triangle Made out of whiite metal, Worn on both shoulder
Straps. Alsoan each Lapel of the undress Uniform a gorget patch OF
maroon with a center Cord of buk leaves Embroidered in silver. The
cap shall have 1" Maroon, band round and Two rows of silver oak
Leaves on peak. - -

(2y  Station Fire Officer 3 small impellars 27 in diameter made out of white metal, placed onc
ahove the other, worn on hoth shoulder straps with yeltow and blue
ribbumns.
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(31 Assistant Station 2 smalf impeltar '$7 in diameler made out of White retal placed o
Fire Officer/Sub- Officer. Ahove the other to be worn on both shdulder straps with yellow and
- ' blue ribbons. :
(#) Leading Firemen : One bar " wide and | 147 lohg with semi-circular cross section with

a flat bottom surface and surface on top, made out of white metal to be
worn %" away [from the bottem and of both shoulder straps.

{3) Driver Operator 2" diameter 3 spckcd steering wheel made oul of white metal to be
worn on the right sleeve haif-way betwecn the shoulder and elbow.

APPENDIX -1V

In exercise of the powers conterred by the praviso lo Article 309 of the Constitution and in supersession
of the cxisting recruitment rules for the relevant posts. the Administration of Dadra and Nagar Haveli makes
the following rules ta regulate the reeruitment to the Group @, *C" and ‘D" Non Ministerial, Non-Garetted
poxts in the Dircetorate of Fireand Emergency Services, Dadra and Nagar Haveli. namely -

1 Short title application and commencement i These rules may be called the Dadra & Nagar Haveli
ire Services, Group 'C and "R Mon- Minisicrizl, Mon- Gavetted posts, Recruitment Rules, 2002,

(2)  They shall apply to the posts specified in column | of the Schedule to these rulesthereinaficr calied as
the “said schedule™. : :

(3} They shall come intg foree from the date of their publication in the Official Gazetie.

3, Number, classification and scales of pay :- The number of posts, classification of the said posts and

scales of pay atached thereto shall be as specificd in column 2 10 4 of the said Schedule:

Provided that the Government may vary the number ol posts in colunm 2 of the suid schiedule from time

1o time subject 1o exipgencies of work.

3. Methed of recraitment, age limit and other guelifications.;- The method of recruitment ta the said
posts, age limit, quatifications and other malters connected therewith shall be as specified in cofumns 5113
ol the said schedule.

4. Disquallfication.:- No person who has entered into of contracied # marTiage with a person having a
spouse living or, whao, having a spouse living, has entered into or contracted a marriage with any person, shall
be cligible for appointment to the service: '

Pravided that the Gavernment may, if satisfied that such marriage is permissible under the personal
law spplicable to such person and other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of the rule. '

5. Power to relux.:- Where the Gavernment is of the apinios that il is necessary ar expedient so tado, it -
may. by arder, for reasons to be recorded in writing, rclax any of the provisions of 1hese rulcs with respect
to any class or catcgory ol persons.

6. Saving. :- Nothing in these mles shall ffect reservation, refaxation of age Timit and ather concessions
required to be provided for Scheduled Castes, and other spreial categories of persons in accordance with the
arders issucd by the Geverament from timg to time in that regard. :

(¥. S MEENA])
Depufy Secretary (Personnael)
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APPENDIX -V -

List of places and trades for which no objection certificate from the Fire Service is necessary

Serial number and purpose for which licence, Permission or registration is required. Remarks

M | S @)

(1) Largehotels, Restaurants, Bakeries and cating houses where the reptal .

vaue of the building exceeds Rs.[.500/-
(2}  Fish oil machine pawer’

(1) © Other nil-machinc power

(4). Boiling camphor or vil by machine power

"15) . Manufuacture of lce

(6). Storing, packing, pressing, cleansing. preparing or manufacturing by any
process whatever. '

(7)  Amnunition

(%) Chiaratc mixture

(9 Explosive {Storing)

(1 F_i_;lmin:m_& ol mercury

{1y _Gun-colion _

{£2y ~Gun pnwdcf ‘

(13) Nilro-compound

{14} Nitra-plycerine

w18y - Nitro-mixiwre

(16) Fire-works preparing or manuficturing or sloring
(17 _Man_t_:’i_';icluri: of crackers

(18) Camphor .

09 Saipeire

'{E(ﬁ- Su'l_'[;_'l'-ur{iﬁc.l\uding |ﬁciting}

(21} Fireworks

- Muiighes; - _ :

{75)  Juic
(20} Skins
(27} Gis

(28) Chemical preparations carbolic acid, Hydrochloric ac id, Nitric acid.bytctic

Acid, Sulphuric acid. Caustic potash, Caustic sarla, chemical fertilizers,
Benzrol. Bromofern, Chioroform. lodeform, Glycerine, Acctone, Mitra, Nitrol.
serchloride or Mereury, Chloride or Potash, eie.. eic,
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(29) Cigars and Cigareties -
£30)  Beedies _
(313 ‘Manufacturing articles from which offensive ar unwholesome smell. fumes.
_ dust or noise arisc (Kumkums).
(32) Carpentary and cabinet making o
{33} Printing, éomposing binding, etc. © Where Lino type or other alfied
* ' ‘machines are-used such as
‘monotype, wherein the process
of melting and casting is
involved or using above 10
horse power of motor.
{34} Storing.dumping.curing.cleansing, ete, Where licence fee is Ievied
" R&200/- andabove for. storage
of eycle tyres and tubes abave -
s500. _ P
(15)  Steam cngines and Bui_lcfﬁ- to coitstract or eslablish any factory |
workshop or work place in which it is proposed to employ stearh -
power. water power or other mechanical power or elestric power,
(36)  Using for any industrial parpose fuel or machine puwi:r. " Exceeding ?_.:{l horse power
{371 Baling presses worked by machine power. Far each bailfng_prc.‘ss :
{38) Cinema Sludio
(19)  Combustible nuterial storupe For storing ceHuloid, Cellutous

(4

)

(42

(43}

Cinematographic films- Staring transporting, handling, examining,
repairing and exhibiting, '

Storing ordinary Camera Roll Films and X-Ray fiims.

Petroleum products- Storing, packing, pressing,cleansing,
preparing or manufacturing by any Process what soever
non-dangerous Petrofeum({between 76 F and 150 F).
(1)  Non-dangerous Petroleum

{a} Kerosene Qil

(b) Mincral Terpentine

{c) Powerlime(Power )

{d) Furnace Qil

{c} Yapourising ol .
{1 Aviation 1urbine fuel 650

{2) Mobile power oil.ete.
(I Heavy Petroleom
(i) High speed dicsel oilt HSR)
(b} Light diesel 0il(L.D.O.}
{r) Futnace oil o
(d} Teu dricr nil
(e} Grease, cfc.

- When the quantity La bestored
exceeds 1000 Ths.or 2200 Kgs.

goods and (ther combustibles,

1/"“’-




54

e

bl
[

Gories

wholesale.

(49)

(501 Studio-Cinemas, ete.: Cinema Housces, cquipped with reproducing of

{33
(54)

{55)

- THE DADRA & NAGARHAVELL I'i,‘\ﬁ'!'ﬂ.-\f)RDi?‘JJ\lﬁ' GAZRTTLL
. - %
(1) Heavy oils (A)

- {a) Lubricating oils
b Vaseling
{eyPetroleutn jellies
td) White oils
(e) Cirease, clc.

Dyes {Vegetable or chemieal)- storing, sething, keeping, e1c.

Paper(l’-’rintihg. 'writ'ing. ihcluding news print paper, card boards, ete.) For cach plage 250 tbs for-
and 550 Kgs and above. storing, selling in retail or whole- Sale.
Silk (Rayon. Nylon, atc.) manufactured by any process whatever.

Silk (Rayon, Mylon, etc,, waste or soiled)- storing, selling in retail or

Cloth {lextile.cotlon garments,dress,-apparels, ele.) storing, sellingin By powerlooms
retail or wholesate, manufacturing by any process whatseever.

Rubher (goods such as sheet, cloth, Toys. shoes, ete.) manufacturing By machine power,
by Any process whalsoever, ’ :

spund with smplifiers, by projeetors where public are admined for
amusement, entertainment, cte,

Verlilizers (Chemical preparation of any kind)- Manifacturing, packing,

mixing, pressing, sctling or storing in retait or wholesale,

Puints {including distemper, Varnish, spirits, linseed vils, palishes, cle))

Munufacturing, mixing, packing pressing, Clennsing by wiry process

whatsoewer, '

Paints {inclyding distemper, vagnish, spirit, linseed oils, pelishes, ete.}

staring, selling in retail or whole- sale.

Metals- melting, leac, benting, breaking, hammering, casting, lc. Not applicable for
Melals, ' ' ~ beatring Gald.
Automobiles shaps- repairing, building. assembling- By power

clemmsing, cte. autlomobiles. : ;‘

(K. 5 MEENA}
Neputy Secretary (Personnel}

APPENDIX - VI -

. | '
Rates to be charges for services of all tyf)es beyond the fimits of jurisdiction

Description . {Uharges
{1} Pumpingjob Fees fuor pumping_iuB appliances shall be R4.200/- per hour o part therenl
: © and distance covered from station and back @ Rs.5/- per Km. |
{2)  liring fire fighting Fees for hirihg fire fighting Equipmenl or appliances shail be Rs.200:- per

equipment/appliances.  hour Rs.200¢- per hour or parl thereof And distance covered from station
And buck @ Rs.5% per Ko,

Stand-by charges tor Fees shall be Rs. 2004 per hour or part thereol and distance covesed

appliances from stution and back @ Rs & per K. '

e
[
L
&
o
e
i
-
-
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Deputy Secretary (Personnel)
The folluwmg posts are exnstmg in Dadra & Nagar Haveli

FiRE FORCE . _ o

Lo e S : —— Class
of (‘qtl:gory ' Dcmgnahon uflhf: Post _ No.of Pasts '
() @ 3 | “)
] v Fireman 10 )
L S Watch Room Operator : -
fl il Driver Operator - _ 04
n : Leading Firernan S Q3
i I Assistant Station Fire Officer/Sub-Officer - . (1
[ 1 . Statian Fire Officer . oy

Assistant Divisional Ofﬁmr e
Divisional Ofﬁccr ' o
Dircetar of Fire and Emergency Services
(K S MEENA)
Depuq Secreiary {Personnel}

APPENDIK VII

in exercise of the powers conierred by section 35 af Goa, Dam'm and Dlll ! ire I orce Act 1986 {ActY
of 1986), as extended to the Union Territory of Dadra & Nﬂ;,arll.mh the Admnmlmtm ol ]hdm & Magar
Haveli is hereby making Iuliuwmg, rules, namely -

CHAPTER — 1

1. General — (1) These rules may hL catled the [Jadr.; & Nll[,ill’ [I:w;h 1m.. }nm. ‘auhnrdn'.au, Suwu.
{Disgipiine und nppeal) Rules, 2003, : -

{2y They shali come into furce a1 once,

" 2, Definitions.- In these rules, unless the context otherwise requires.,

(a}) Appomtmg authority" in rclation to any member of the serviee: means the aulhbmy empowm.d' -

to make nppomtmcnts to the service ofs fhich ihe Govcrnmcnl servant.is forlhc 11me bun;, a
member; _ L
(b)  ‘Schedule” means the Schedule ainxedio.the o rules;
{c) “Service’ means the Dadra & Nagar Ha ¥ Fire Force Subordinate Service Lumpnsmg, s of the
" Fire Officers and the personnel af the rai - of Station _Fujc Officer and below including Wireless
Operators. : S ' o i -

3. Classification.- The services, the members of which are’ bub_l,LCl o lhcsu rules shall b(, ciasslhcd as
fullows:

['Iu:;.-; A ('illcgur}' I - Slation I-'irc (-)Fﬁt:ur
Category [ - Assistant Slallon hn. Off‘urJSub OIFu:r

Clags B Catclgcury 1 Lcadm;, l-lreman Tclcphonc Opcrmor And cquunlem rank.”

1

'(‘a!egory 11 Driver Operator/Ficeman Driver.-. .
Category 101 - . Molor'l."\ducha:r;ic'énd'éq'uivhiéﬁi'ran:k -

Category {1V - - Fireman and cé;ui\-'alcm rank,

£~ | '
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CHAPTER-T1

4. Penalties {and Disciplinary Authoritiesk.- (1) The following miror and major penalties may. for good
and sufficient reasons and as hereinafter provided. be imposed upon the members of the service, namely:-

Minor Penalties:

e {8} Reprimand cither oral or written:

(b)
(£}
(d)
{e)

(N

o e

{h}
{i
)

: (k)

Explanation 1:- The penalties which are specificd in this rule aresctout in the order of their severity, cach

Censure; - * -
Withholding of increment or promotion or botiy;

_Imposition of fine of any amount nol exceeding one month’s pay;

Recovery from pay of the whole or part of any pecuniary logs cavsed 1o Government by negligence
or hreach of lawful orders;

Debarring from appearing for departmental or professional examination for promotien for a
specific period not exceeding 6.months, : :

Major Penalties:

Reduction to a lower time scale of pay, grade, pust or sCIVice wrhich shall ordinarily bea bar o
the pramotion of the member of the service to the time-scale ol pay, grade, post ot service from
which he was reduced, with or without further direction regarding condition of restoration o the
prade o post or scrviee from which the member af the service was reduced and bis seniorily
and pay on such restoration o that grade, post or services

Forfeiture slapproved service: :

Compulsory telirement:

Removal from service which shatl not be a disqualification for future employment under the
 Government;

Dismissal from service which shall ordinarily bea disqualification for future cmployment
under the Government, s .

e of them heing more severs fhan the one prececding i

{1

{ii}

(iti)

(iv}

()

(vi)

vith

Explanation 2 - The following shal! not amount 16 & penalty within the meaning of this rule, namely -

Withholding of increments of pay of u member of service for his failure to pass any departmental
cxamination in accordance with the rules o orders governing the service 1o which he belongs of
post which he holds or the terms af his appoinlment. .

Mon-promotion ofa member of the service, whetherina substantive ar.officiating capacity, al‘t@_:r
consideration of his case. to a service, grade or post for promotion to which he is eligible: ©
Reversion of a member of the service officiating ina higher service, grade or posi to 2 lower
service, grade or post, on the ground thet b is cansidered to be unsuitabie for such higher
service, grade or post of anany administrative ground unconnected with his conduct;
Reversion of a member of the service appointed on probation to any other service, grade ar post,
to his permanent service, grade or post during or al the end of the period of probation in accnrdance
with the terms of his appointment oT 1he rutes and orders governing such probation.

‘Replacement of the service of 2 member of the service wiipse services hind been borrawed from

4 State Government or an authority under the contral of a State Government, al the disposal of

the State Government or the authority from which the services of such a member ofthe service

had been borrowced: o _ ' .

Compulsory retiremenl of a member of the service in accordance with the pravision relating 1o

his superannualion ar retirement . |

Terminuation of services:- _

{0y ofamember of the service appointed on probation, during or at the end of'the period of
fis probation, m weenrdance with the weems of firs appoiniment ol the rides apd orders
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goveraing such probation: ar

(b)  ofamember of the scrvice, cmployed under an agreement in accordance with the terms of

such agreement, _ _ _ _
{2) {83 The penalty of reprimand mentioned at clause (a) of sub-rule (| ymay be giveny when the offence

is such as not to merit the penalty of censure.

(b}  The penalty of the censure mentioned at clause{c) of the sub-rule({) may be given when the offence is
such as to affect the character of the officer or his suitability for the service,

(¢} Deferred punishment.- Any minor puniskment falling within clauses(b). {c}or{d) of sub-rule {1} can be

held in.abeyance when.an-offi eer-has-a-previous good record: Suchpenal ty'may b¢ licld in abeyance by

the authority competent to impose the penalty or by the authority to which the first mentioned authority

 is subordinate for any perind ranking from three to six months at the end of which the ordet of punishment
may be cancelled if the delinguent’s conduet if found 1o be good while on duty during the period when
the penalty is held in abeyance or such penalty may at once be confirmed will take effect from the date
on which such penalty is originally awarded, : '

[ﬂ} The penalty of recovery from the pay of the members of the service coneerned of whole or part of (he

peeuniary loss caused ta the Government by negligence or breach of Jawful orders may be impased in |,
addition o any other penalty which may be imposed in respeet ol such negligence or breach of orders,

S, Disciplinary Authorities.:- (1) The Director ol the Fire Se_l:_\f_igcg &_.dr St.a_t-inﬁ Fir'e_'q;f‘ﬁcur as'the case
may he may imposc any of the penalties specified in the rule on any mem_bm"bfthc’se:vi;c.‘. )

{2)  Withaut prejudice to the provision 'oﬁ-sub-ruic{ 1) bzil'subj.er;.l_ i_q,iﬁc-p_rqvisi()ns of sub-rufe (3), any ol
the penaltics specified in rule 4 may be imposced on any membey of the service by the appointing authorty
or the authority specified in the Sehedule in this behalf, ' :

(1) Notwithstanding anything comained in this rule,- (1) cxtra dri!l'."'gun'rd 'd-uly a_nd_ fatigue duties may be

awarded 1o a Fireman/Driver Operator for o peried not exceeding seven days by a Statton Fire Officer
foru puriod ot exceeding fifleen days by the Dircetorof Fire Force/Chief Fire Officer,

CHAPTES — 111

Procer re to he followed for im.pumi.ng._p:-é};ﬁ'ni;s"' '
6. Procedure for imposing Minor Penalties.- No order impus?ﬁg: on & member of the se‘nfii:'eiu'ﬁy bl the
penalties specified in clause (e)to(g) of sub-rule 4 shall be made exceptafter — . _

{a}  Informing the member of the service in wrilin‘g_ofthc,\_p';;op{_:s_'al-:_t___b:'téki; action _gﬁa}nsz him and af
the imputations of misconduct or misbehaviour on, which.it is proposed ta be faken, and giving
him a reasonuble opporfunity of making such representation as he may wish ta make-against the
prupnsal: e . ) ; v

(b}  Holding an inquiry in the manheer'laid down in - suhru!es(J) to ('.2,'1 ]_dfru‘le.'?’-,-_}.!_' evETY case in

which the disciplinary-authority is of the opinion that:sueh inquiry.is necessary; .
(¢)  Taking the representation, if any, submitted-by the membes, of the service under clause {a) and
- the record of inquiry if any held under clause {b) into.con deration; B
{d)  Recardinga finding on cach' imputation 0I‘.-misc_unducl_br--r.nisb_éhn"'r'_iour_.

(2) The record of the proceedings in-such-cases shall include:-

(1) acopy of the intimationto the Government servanl of the proposalto take action against him:
(it} acopy of the statement of irpusations of misconduct or. mishehaviour delivercd to him:

tifiy  his representation, ifany: ' _ L . S :

(v} the evidence produced during the inquiry; - Cimn e

{v)  the findings on edch impwtationoFmisconduct ar misbehaviour; and -

{(vi} the orders on-cach together with the reasons therefore, . -




ik
b

Serus - ’ THE DADRA & NAGAR HAVELL EXTRAQORDINARY GAZETTE

7. Procedure for Imposing Major Penalties.- (1) No order impasing an§ of the penalties spevified in

clauses (hy to {b of sub-rule {Iy ol rule 4 shall be made cxcept after an inquiry held, as {ar as may be. tn the

manner provided in this rule.

(2) Whenever the disviplinary authority is of the opinion that there are grounds fot inquiring into the truth
of any imputation of misconduct or misbchaviour against a member of the service. it may itself inquire
or appoint under this rule an Enquiry Officer to inquire into the truth thereof.

{3} Inevery case where itis pro'posed to impose an a member of the services any of the major penallies
mentioned in clauses {h) to (1) of sub-rule (!} of rule 4, the grounds on which it is proposed to take

- tion. SRall excEpt Where such action is pmpgscd'to'he"tﬂken-on-faeis-which.ha.vc.-ch..to..hi&cpn!jsli_gn. N

in a criminal court be reduced to the form of a definite charge which shall be communicated to &
persan charged togelher with a statement of the allegation on which each charge is based and of any
other citcumstances in which it is proposed to take into consideration in passing orders on the case. He
shali be vequired 1o put in a written statement of his defence within ten days or within such further time
as the disciplinary authority permits and lo state whether he desires to be heard in person.

) {a) On receipt of the writlcn statement of defence the disciplinary authority may itself inquire into such

.ol the articles of charge as are not admitted, or if it considers it necessary so to do, appoint under sub-
rule(2), an inquiring avthority for the purpose and where all the articles of charge have been admitied
by the Government servant in his written statement of defence. the disciplinary autharity shall record
its bindings on cach charge after taking such evidence as it may think fit and shall act in the manner Taid
down in rule 8, : :

{b) [fno written statement of defence is submitted by the Government servant, the disciplinary:
authority may itself inquirc into the articles of charge or may, ifit considers it neecssary lo do
so, appoit-unider sub-rale {2}, #n im:[-uifing duthority for the purposc. _ :

(¢)  Where the disciplinary authoﬁ!y'hki:lf inquiries into any article of charge or appoint an inquiring

* authority for holding an inquiry fito such charje. it may, by &R order appaint s member of the
seryice (o heknown as the “Presenting Officer” tu present on its bohalf the case in support of the
articies of charge.

{8y The disciplirary autherity shall, where it i5 nol the inquiring authority forward to the inguiring
authorily - A _ _

(i} ncopy ef the acticles of charge and the statement of the imputations of miscanduet or
.. misbehaviour; _ ' o
| (ii} acopyofthe written statement of defence, if any, submilied by the (Government servant;
“(iit) _acopy ofthe st_jat'er_r_i_sms'of witnesses, if any, referred to in sub-rule(3).
{iv) evidence proving the defivery of the documents reférved to in sub-rule(3) ta the Government
' servant;and . ' ' S -

(v} acopy of the order, if::_;_ny,_ap'pt_j._iming ihe “Presenting Officac”

c within ten working d _ _
ofthe imputations of aiseorduct or’ mistiehaviour, asthe inquiring authority may, by a notice in writing.

0 gpecify'in this behalf, or within -such further time, nat éxceediny ten days; as the inguiring authority
sy allow. ' : A

(77 - The membief of the service may take the ussistance of any other member of the service 10 present the
% ouse on his behalf, but may not éngage légal practitioner for the purpose uniess the Presonting Officer
appointed by the disciplinary suthorily is Jegel practitioner, or the d isciplinary authority, having regard

- tothe circumstanees of the case, 50 permits, . ' -

(8)°  Ifthe member of the service whe hag not admitted any of the articles of charge in his writien starement
of defence, or has not submitted any written statement of defence, appears befars the inquiring authority.
such authority shatl ask hin whether he is guilty or has any delence to make and if he pleads guilly to
any of the articte of the chorpe. the tngquiring authority sholi record the plea, sign the reeord and phtain
s stgnaure thereon.

Y ¢ mcn‘IbH‘Wf thuhemcc shall appcarmpcrson before the inqui ring al ihdriiy on such day and at |
' ays from (he date of receipt by him of therarticte of charjie-and the statement -
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{9%  The inguiring authority shali return a finding of guilt in respect of thasc to which the member of the
service pleads guilty, :

{10} The inquiring authority shall. if the member of the service fails to appear within the specified time or

© refuses or omits to plead. require the Presenting Officer to produce the evidence by which he proposes

to prove the articles of chargs and shall adjourn the case to 2 later dute not exceeding fifteen days, afier
recording an arder that the member of the service may. for the purpose of preparing his defence ~

» {13 inspect within five davs of the order or within such further time not exceeding five days as the
+ - - . . . . .
nquiring authority may aliow, the documents specified in the list reforred to in sub-rule(3),

Nate :- if the member of the service applies orally or in writing for the supply of copies of the statements of
witnesses mentioned in the list referred to in sub-rule(3), the inquiring authority shall furnish kim with such
copies as early as possible and in any case not later than three days before the commencement of the examination
of the witnesses on behalf of the d isciplinary authority, '

{#1)  pivenotice within ten days of the order ar within such further time not exceeding ten days as Lhe
mgeiring zuthority may allow, for the discovery ar production of any documents which are in the
passession of Govermment but not mentioned in the list referred 1o in sub-rule(3).

Note - The member of the service shalt indicate the relevanes of the docurment required by him ta be
discovered or produced by the Government, .

{t1)  Theinyuiring authority shatt, on receipt of the notice for (he discovery of praduction of documents,
farward the same or copices thereo! 1o the authority in whose custody or possession the documents are
kept, with a requisition for tae production of the documents by such dute as may be specified in such
regitisition; ' ' )

Provided that the inguiring authority may, for reasons 1a be recorded by itin writing, refuse 1o reguisition
such of the documents 5 aire, in its opinion, not relevant to the case,

112} Onreceipt of the requisition referred to in sub-rule(3), every authority having the custody or POSSESSION
* olihe reguisitioned documents shall preduce the same before the inquiring authurity:

Provided that il the authority saving the custody or possession of the requisitioned documents is sulisfied
fur reasons 1o be recorded by it in writing that the production of all or any of such documents would be against
the public inlerest or seeurity of the State, it shall inform the inquiring authority accordingly and the inguiring
authority shall, on being “n informed. -ommunicate the information to the member of the service and withdraw
the requisition made by # :m for the praduction or discovery of such doeuments.

(13) Onthedate fixed for the inquiry. ti = pral and decumemtary evidence by which the articles of charge are
praposed 10 be proved shall be produced by or on behalf of the discipiinary authority, The witnesses
shall be txamined by or on hehalfo! ke Presenting Cfficer and may be cross-examined by or cn behalf
uf the member of the service. The Pre=unting Officer, it any, shult he entitled 16 re-examine the wilnesses
anuny mew matter without the leave of the inguiring autharity, The inquiring authority may also put
such questions o the witnessc- 4+ it think fit,

¢14) If it shall uppear necessary before the ciose of the casc on behalf of the disciplinary authority, the
inquiring authority may, in its diseretion, allow ¢ Presenting Officer if any to produce evidence not
meluded in the list given to the member of service or may itself call for new evidence or recall and re-
examine any witness and in such case the member of the service shall be entitled to have, i he demands
it, & copy of the list of further evidence proposed to be produced and an adjournment of the inquiry for
three elear days before the production of such new evidence. exclusive of the day ef adjournment and
~ the day 10 which the inguiry is adjourned, The inguiring authority shall give the member of the service
« anapportunity of nspecting such documents before they are taken on the record. The inquiring authority
may also atlow a member the service 1o produce new evidence i1 is of the apinion that the production
ufsuch evidence i3 necessary in the interes: of justice,

2= 17 3 redrar




e 2R T

Series - | THEDADRA & NAGAR HAVELI EXTRACGRDINARY GAZETTE i

: ‘
Note :» New evidence shall not be permitted or ealled for-or any witness shall not be recalled to fill up any
gap in the evidence. Such evidence may be called for only when there is an inherent lacuna or defect in

the evidence which has been preduced originally.

RN L

{15) When the case for the disciplinary authority 18 closed the membcr of the service shall he required to
state the defence orally or in writing, as he may prefer. If the defence is made orally, it shall be recorded
and the member of the service shall be requiréd to sign the record. In cither case. a copy ofthe sintement
of defenee shall be piven to the Presenting Officer, if any, appointed.

(16) The evidence on behalf of the member of the service shall then be produced. The member of the service
may examine hirase!f in his own behalf, if he so prefers. The witnesses produced by the member ofthe
service shall then be examined by the inquiring authority according to the provisions applicable to the
witnesses for the dwcrplmary authonly

" of the service has nol examingd himself, generally question him on the circumstances appearing againsl
kim in the evidence for the purpose cnabling the member of the scrvice 1o €xptain any circumstances
appcarmg m Ihe evidence agmnct him.

{18) The inguiring autharity may, after lht. Lm‘nplcfmn of the production of evidence, hear the Presenting
Officer, if any, appointed and the member of the service o permit them to filc written bricfs of their
rc«:pcclwc case, :t 1hcy s0 dc-su'c. '

C (I lhu rigmber of the service 1o whnm a topy ﬂflhc, mlluh,s ufa,hargc has been delivered, does not
' submil the wrilten statement of defence on ar before the date speeified for the purpdse.or docs not

i uftlm rulc th mquu g author |ly may hold the inquiry ex-parte.

{20} Whunw.r any-inquiring suthority alter havm;, hLdl d and reu}rd(,d lhl.: whole ar any p.m‘. ol the evidence
O inun inguiry, seases to cxt.,ruwjumdmmn therein, snd is succeeded by another inguiring autbority
‘which has, and which exercises, such jurisdiction, the inquiring authority so suceeeding may acton the
7 gvideriet so rcmrdt.d hy s pradcccasor vr partly recorded by its predt.(.l.wur and pmtly recorded by
|l~.|:|| ' - o .

[

]

Y

: wnnuhw whost cvidence huas already been recorded is necessary in the interest of justice, it may recall,
annum. Cro} ~e>mmmatmn and re- examme uny such witngsses ashereinbefore. prmrldcd

£

conc!usmn of lhe lnqulry a report shall be.prepared .md n shall conmm-

Gt 'hary: and lhe ¥ a1emenm h' mputanons ofmlscunducl Dr mlsbuh.wmur

Explas = i the opinion ofth:, mqmrm5 au*hunty Ihc proceedmgs oﬁhe mqmry uidbhsh any

ot

: Lh.lr"u .
re- T _ _ _
llc::_ ' _ Prm ldui that lhc hndmb:-, an such arficle of charg: shall not bt- recorded unless the mtmbcr of the
Nl service has either admitied the facts an which such articles of charge is based or has had reawnahk npponumly
_ ic;‘; cfdt.f'endmb himself against such article of charge.
j“i‘;. fe)  Theinguiring authority, where it is not itge!t the disciplinary authority shall forward to the disciplinary
10

authority the records of inquiry which shall include--

R RN ¥

et e v e 1

(17) The inquiring authority may, afler the member of thc services closcﬂ his case, and shall, if the mLmbu '

.app:.ar in persbn belore the inquiring authority or otherwisc fails or refuses to comply wilh the provisions

'} Provided: thatil the suceceding inguiry dulhority 3 oi thc npmlon lhat turlh{;r examination of uny of the

of: tht: mcmhcr of{he s‘grvm_ in. rckpcﬂl_ofeach amt:lc of bhari,c. Lo Dy o

dfllt"- of -‘..hdrgt. dlﬂelt.m {rom the original E!.ITICI\.h ofthe Chdl’gL it may record its findings on such article of
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{a). “the repun prepared by it under clause(i); . :

{b)  the written staternent of defence, if any, submitted by the member of the service:

tc)  the oral and documentary evidence produced in the course of the inguiry. . :

(d)  written bricfs. ifany, filed by the Presenting Officer. ifany, or the member of the service or both
during the course of the inguiry, and :

(¢)  the orders. ifany. made by the disciplinary authority and lht. mqumng authorlty I rch_ard 10 1he

inquiry.

8. ** Action on the Inquiry report.- ( |) The disciplinary authomy ifitis not 1lselfthe inquiring authority

‘may. for reasons to be recorded by it in wriling remit the case to the i mqumng authortty for further inquiring . __

and report and the inquiring authority shall thereupan proceed ta hold the further inquiry acccr&mg to the
provisions of rule 7 as far as may be. :

3] The disciplinary authority shall, if it disagrees with the findings of the inquiring authority or any articlc
of charge, record its reasons for such disagreement and rccorli m own findings on such chary: if the
evidence on record is sufficient for the purposc : :

(3 lfthl- disciplinary authority having regard to its Fndmgs on all or any oi‘the art:cles ofcharbc is @fthe
opinion that any of the penaltics specificd in clauses (b) to (g) of sub-rule (1) of rule 4 shouid be
impased on the member of the service itshall, nmwnhslandmg &nylhmg, y contained i in rule 6 make an
nrdcr imposing such penalty. : S -

{(4) (i) I '(he disciplinary authority having regard to its findings on all or ﬂﬁy of the artif;lca .(':f't.hilrgl. is
of' the opinion that may of the penalties specified in clauscs {hito {l} of sub- ruln.( ! ] of ruie4 -

should he imposed on the member of the service, it qhaH-

{a}  furnish to the member ol the service copy oﬁhc n.pun uf th inqhir)’f held by itand its ﬁﬁdingk

on each article ol charge, or, where the inquiry has been held by an inguiring authority appeinted’

by i1, a copy of the repert of such autharity and » statement ui'ily findings on cach article of-
charge together with bric! reasons for its disagreement, lfany. with the fndmbs ol the inguining
authorily;

(b}  give the member of the service a nolu.c xlallng thc pl_nally proposud lo bc lmpm:.d on htm und
calling upon him 10 submit within fifteen days of receipt uflhc riotice or such further Iil‘l“lt. not.

exceeding fifteen days, as may be allowed, such rcprescntalmn as he may wish to make: onthe .

proposed penalty en the basis of lhe evidence adduccd dur_mg, the i mqmry hL_I_d_undcr ile 7. (ii)

(i} The disciplinary authorily shall consider.the: represemmmn :f any, made by tht, rm.mbc.r ofihe {

service in pursuance of the notice given to him under clause (i) of sub-rule(4} and detérmine
what penalty, if any, should be’ |mposed on him and take such orc]cr as it may dcr.m i1,

9, Lummumcanou of Orders, - Ordery madc by thr.: dmcnplmuy au{homy shall be commumcam 10 the
member of the service who shall also be supplied with.a copy of the reportef: he-inquiry, ifany. held Jbythe
disciplinary authority and a capy ofits findings'on cacharticle.of charge:or
is not the inquiring authority,a copy of the report of the.tnquiring authegity dnd & &tatcmen__-oflhc findings of
the disciplinary suthority together with brief reasons for its disagreement’ if ony,. ‘with the. ﬁndlng,b af the
mqumn;, autharity {unless they have aln.ddy been :.upphcd 1o hlrn) and @ bnef’-sa‘uutemcm Qﬁh{. n.awm for
auch nan-gcecptance. : ; : S

10. Common Proceedings. :~ {1} Where mo or more members uf service arc ccnu.rncd in any -..ase lhe
Director of Fire Force may make an order dlre(:tmgJ lhat d1sc:plmary acuon agams( all of'ihem may bt. taken
in a cormmon proceedings. . _ Ll o

(2} Any such order shall specify—
(i) . the authority which may function as the disciplinary auihafi-ty-{for:l_h!:-purp.g_)sé:t;t:'.suuh c'_u_mm{ir:'{
proceedings, '

herethe disciplipary. uuthomy '
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$ 1, Sperisl provedure im cortali cases, i- No:- ithstanding avyth

(i}  where zuy penally is waposed or = orember of the sesvice on ihe ground of conduct which has led

to his conviction on a criminal sharge: or . ' '

(iiy  where the disciplinary authority watisFiad for the Feasons 10 ki recorded by i1 in writing that 1t
is not reasonably praciicable to holg @n inquiry in the mavmer prov ded in thess rufgss or

{iii) where the disciplinary authority is satisfied that in the infares! »f the sacurity of the state, s

) not expedient 1o hold any inquiry i the manner provided in these rojes, the disciplinary suthority

may consider the civcisnstances of the vase and make such ordors thereon #s it deems fit,

12. Suspenslon. :- (1) Notwithstanding anything contained in clause(idef Sub-rute { Dof rule 4.the appeintg

authority or any authority to which is suberdinaie or the disciplinary authority o any other authority

empowered in that betaif by the Govesnment by General or Special order, iy place 2 mamber of the
service under suspension. : ' :

{ {a}  Where a disciplinary prozveding agamst him is contemplated o is pending: o
) {b) ageinst whom an investigation nquiry oF irial relating to a crimmnai sharge is connecied with
his position as & member of the servieg is tikely to embarrass him in the sischarge.of his duties
or favoives moral tarpiiuds,
5 (2} A member of the service shall be deemed 1o have been piaced uader suspension by an order af'appainting
authiorily. - ' : o S ' :
S with efTeet forn.ihe date of his detention, if he is detained. in cusiody whether on a eriminal
s “charge or otherwise, for 4 period cxceeding firty-cighthours; '
i L : .
. Ab) with ¢ffect from the dale il his conviction, iFin the event of 0 convietion fur an offence, he s
g - sentenced 1o a term of imprisanment exteeding forty-cight hours and is nat Torthwith dismissed
- orremoved or compulsorily retired copsequent to such conviction. :
i T . - B R . _'_ . ) * B

_ l‘ht. period (il"ﬁn_'ly cight hours reforred 1o in clause (b) of this sub-rule shull be comiputed
mimeiicement of the imprisonment after the conviction.and for this purpose, inicrmitent periads of
it i any, shall be taken iinto account.

re 4 penaliy-of dismissal, remaval ur*..'c':'orit-_biéi_s'cify;’r.étircmf;m from service imposed upun a member
sion is set aside i sppeal under these rules and the case ia remiied for

vith iny-othier dirsctionsi the order of'bis-suspersion shatl be deemed to

rigd ini force o and fr‘bm e date of hé original order of disraissal, removal o compulsory
ind shall rémsincin force antil further order. :

amipulsory fetirement f ront service imposed upon & membor
dired void m.consequence ol orbya decision of'a conrt of
nae VA8 the Sircpmistetces of the case, decides 1o habl
1ihe aliegatiss cthe penalty of dississal, removal or compulsory
3. the member oF i servi ihe d siovd
Ming Authdriey from the date ol

mny b et phalls
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C rerirement wah o7ig
S under sUSHTR

orepulsory relitemead a5’

(SR B o

Uyl

fleethi

iy order

FHES
. .|'_'s!‘:_};c|‘5_
(37 st Anorder uisus e shial ceninue W
Y : .
UL (1 R LI, -

P
Slrord) e

iy Where amiemir of {
npt TG A e A venied iy

:




s sturinyg

L L )
wnder suspension may, for reasons - de recorded oy
service shatl condinge 10 be under g5 ~onsion until tig t

woceedings,

1 Anorder of suspension made or deemed to have beos miude undar this rule maw &i iimne be
rwodified or revoked by the autherity which made or is deemad o have made the orde¥nr by any
authority te which trat anthority i= sebordinate. '

CHAPTER -1V

Eroccdure for A ppeal and Appellate A'“E_:;:g i

L3, - Qvders against whick no anueai les.:- Nais :standing asythng comained in thic pail, no appeal
shall He against—

7 any order made by the Government: _ :
#}  any order of an inter Beulory nature i step-in-aid or the fina! dispozal of a disciplinnry

proceeding. othar than an order of vuspension: - o
{i1i}  nay order passed by @ inguiring iwathosity in the course of an

quiry under rele 7.

t4.  Grders against which appest ies,:- Sulyect to the provisions of fule 14, & member of the servicemuy
prefer un uppest againgt all or any of the following orders, namely:- '

(). anorder of suspension made or deemed to have beean made under rule 13; :

(i) anorder imposing uny of the penaltics specified in rule 4 except thase mentioned at clauses {a)
and (b} of that rule, whether made hy the disciplinary autherity orby any appellaie or reviewing
authority; ' - C -- '

{ii) anorder enhuncing any penalty, imaosed under rule 4;

{iv) anorder which ~ e
(a}  denies or varies to his disadvantages his pay, sllowances, pension or ather conditions of
service as regulaled by rules or by agreement; or | L o
(b} interprets o his disadvantage th provisiony of eny such rile or Hgreneny;

(vi  amorder- .

{8} reverting him while officiating in a Higher service grade,
o+ post, otherwiss than as  pensity: R SE
{b)  reducing or withholding (e pensicn or denying the maximum.pensicn admiss
underthe rules; . - . 0 T _ :
{e}  determining the subsistence and sther sllowances o be paid [ him for the period &f

suspension or for the ' T S
: {d}  period during which he is doemed (5 be under suspensigi.of for any forticd theraofs .
determining his pav and slivwgaces- PEET ' ' o

Hle to Mm

o

ol

oxpost o a lewer service, grade.
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16. Periodof limitation for appea!s..— NU appt:al pn:[’ertcd under rule 15 shall be entertained unless wch
- appeal is preferred within a period of fcrty fivé-‘days from the date on whlch a copy of the arder appealcd

hn awh name.

(2} Theappe

THE DADRA & MAUAR HAVELI EXTR; '\(JRDtN.»\RY GAZETTE 3

seryice, may pr cfer an s:ppcai against all or any of thc orders specificd inrude 13 1o th; authority specificd
in this behalf‘m the Schedule. .

(2) Notwithstanding anything contained in suh-rule( 1)-

(i)  anappeal sgainst an order in a common proceeding hetd under rule 10 shall lie to the authority to
which the authority functioning as the disciplinary authority for the purpose of that proceeding is
immediately subordinate;

(i) where the person who made the order appealed against becomes, by virtue of his subsequent
appointment or otherwise, the appellate authority in respect of such order, an appeal against such .
order shal} lie to the authnmy to whu.h such person is anmediately subordinate. ' '

apainst is dn.twued 1o the appllcam' '

Pw\-ldu.i that lhl. appcllatc aulhm‘ :

47, Form and contenls of ﬂppeﬂ' : .:

bpcclﬁed i clam.e (h} w {1} of sub-rute {1) of rale 4 and iy
been held in lhc énse. the'appellate authority shall subjt;c
such inquiry or dn‘ccl that such inquiry be held-in aceord
ihereafter. on a consideration of the procesding of such inquiry’a
rea:.onubh appartunity, as far as may be insccordance with the-
%, of making 2 representation against the penalty proposed on th
during such inquiry, make such orders as it may deem fits
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(1) itihe enhanced penalty which the appellate authority proposes to impose is one of the penaltics
. spevified in clauses {h) to {NJof sub-rule (1) of rute 4 and an inquiry under rule-7 has-already

heen held in the case, the appeliate authority shall afler giving the appellant a reasenable
apportunity, as far as may be, in accordance with the provisions of sub-rule (4} of rule 8, of
making & represcntation-against the penalty proposed on the basis of the evidence adduced durmb
the inquiry. make such arders as i1 may deem fit; and

(i) no order imposing an enhanced penalty shall be made in any other case unless the appcllant lras
given a reasonable opportunity as far as may be in accordance wlth the provisions ef rule 6, of
making a representation agam:.l such enhanced penalty. :

(37 inan appeal against any other order spcc:f’cd inrule 15, the appellate authority shail cnnmdcr all the
circumstances of the case and make such orders as if may deem jist and cqun!able ' S

_ CHAPTER— v.
. Procedure to be followed for implementation of i};e‘ﬁ.al.ties

19. lmplemenlatmn of Orders in Appeal. :- The authority which made the ordcr appculed agmmt shall

give effect to the orders passcd by the appella:e authority.

20, 'ierv:ce or Orders, Notices, etc, - Evcry arder, notice and othcr proccss made or issucd undcr thcac
rules shall be scrved in person on the member of the service concerned or commumcatcd 16 him by Tegistered
post, : : .

21, Power to relax time limit aud lu cundone delay ‘s.wc as uthcrw‘

these rules or condone any delay.

22, Desertion.:- { 1) Absenee w1t|mul leavc of: dny member ol lhc qcrwuc lur 2] -:hys ‘ih;l” lm. wnmduu! 1o

complete the offence of desertion, after which his name shall invariably be struck off from the duty rn!l

(2} An application for I'CIl!‘-\-lilibm(.ni irnm a mcmhcr uf the scrwcc whns numu has hu.,n wlruck ull FEE
descrler shall not be mlc.rtmm.d unless it redchés the Dlrecmr nFFm, Forca. wﬂhm Iwo months of IhL
date of the commencement of the abscncu withaut leave. The Dm.cmr shall not n.m*ilau. u dc“.rier -
(i) umil the deserter has attended in person; and i :
(i)  the deserter has. given Ins explanalmn for Ihc dbsence mthaut lc c, and o

(iii}  he is satisfied, after such i mqulry AS may be necessa:y. 1hal € casc deserves rcc.om:d(.ralmn

(3} Ifno application is received wnhm two monlhs ancl lfthe wher ou th ] tlcr an: not knuwn
the Director of Fire Force shall record i wntmg the.réasons !‘orhls'bcmg gatisfied that 1t i
practicable to give the deserteran opportithity of showing causedgai
the dismissal. In other cases o chnrg,c shal] be framed and the procedure pr{:bcnbud in ‘_Ie 7 shall be
complied before confirming the: dlsmmaal or reinstating ‘the deserter wuh or wnthout pun)bhmenl

23.  Removal of doubts. - Ifany duub! ansc‘\ 2s 10 lhe mwrprctauon ofany Df[hl.. provlslom of these rule,

the matter shall be referred to the aulhorlty as rnay be spcmﬁed by rhe Govemmcnt by a general or spccral.

order, and the authority shall decide the same. _ -

pc cxprcwiy pm d;..d in these
rafes, the authority commitment under these rules 1o make any order ritay, for good and ';uf'hclcnl reasons or
if sufficient cause is shown, extend the lime specified in these ru!cs for anything rcqwrt.d lo be dnnc under -

hig dlsmlss and then conf'rm :
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